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Program — BS Psychology (Clinical)

- R o ae per TEC requirement.
1. The Ph. D. Faculty is mandatory to run the program as pcr IEC req

4

Faculty Development Opportunities are required.

3. The library must be updated with books and journals of the latest editions.

4. Under BoS, do revise the content of curriculum as per HEC new guidelines for the
programs,

The departmental mission and objectives must be aligned with the university Vision and

n

Mission.
6. The frequency of BoS is low, it must be conducted as a reeular feature, which benefits

the students.

The program BS Psychology Clinical, APPROVED with RECONMMENDATIONS under

Judgement framework {or PRI

W
Dr Aasma Yousaf

Assistant Professor
Center of Clinical Psychology
Punjab University
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BS Psychology (Clinical)

Standard 1 - Program Mission, Objectives and Outcomes

Weight =0.05
EOIs Score 1-5
1. Does the program have documented measurable objectives that support the institution mission statements? 5
12. Does the Program have documented outcomes for praduating students? 4
lﬂ’o these outcomes support the Program objectives? 4
ld.Are the graduating students capable of performing these outcomes? 4
’S. Does the department assess its overall performance periodically using quantifiable measures? 5
IG- Does the cepartment take deliberate steps to engage all students, individually and collectively, as partners in the
assurance and enhancement of their educational experience? 3
SR AT e 0 L Total Score Standard = ko, b vt caE s L 28 G |
Standard 2 — Curriculum Design and Organization Weight = 0.20
EQIS Score 1-5
1. Is the curriculum consistent? 4
2. Does the curriculum support the program’s documented objectives? 4
[3. Arc theoretical background, problem analysis and solution design stressed within the program’s core material? 4
fd. Does the curriculum satisfy the major requirements laid down by HEC and the respective councils / accreditation bodies 4
5. Does the curriculum satisfy the general education, arts and professlonal and other discipline requirements as laid down
by the respective /accreditalion bodies / councils? 5
6. s the information technelogy component integrated throughout the program? 5
7. Are oral and written skills of the students developed and applied in the program? 5
[8. Does university conduct feedback surveys each semester for each course from students and faculty? S -
VRN D U D il g Total Score Standard = 2 EREL R AR 2ol R TR |
Standard 3 — Subject-specific facilities Weight =0.10
EOIS Score 1-5
1. Arc Laboratory manuals/documentation/instructions for experiments are available and readily accessible to
department and students? 4
2, Are there adequate number of support personnel for instruction and maintaining the laboratories? 3
3. Arethe the institution’s computing infrastructure and facilities are adequate to support the program's objectives? 4
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Standard 4 -~ Ntudent advising and caunselling
R tan e eaes e o
quency and number for students 1o complete the progem in a tienely

1. Are the modules are offered \\Ill\_;illlorlﬁt‘vl;( tre

Seore 15

5

mannee?
2. Are the modiles 1n the major area ol sudy are st tured o ensee effectve interaction helween students,

5

depariment amd teaching asastants?
1 0oes the gudance en how o complete the program are available to all students and access toacademic advivng mist

be avalable ta make module dercisions and career choicos ?

5

15

" Ve Y v Tetal Score Standand <4

P 10,00 s

Weiphtaee Standard 5

Standard =5 Teaching faculty/siatl

Woeleht =020 |

Score 125

LIS
1. Ate there enough tull time Taculty members to provide adequate coverage ol the program areas / courses vith

continuity and stability?

4

2. Are the quahlicabons and interests of faculty members sufficient to teach all coursas, phan, oty and uprate courses

qa

and curncula?
3. Do the faculty members possess a level ol competence that would be ablained through graduate waork in the

ciscipline?

3
0

A. Do the majority of faculty members hold a Pho degree In thelr discipline?

a4

5. Do laculty members dedicate sufficiont time to research to remain current in their disciplines?

q

G. Arce there mechanisms in place for faculty development?

a

mbers motivated and satisfied so as to excelin their profession?

23

e

7. Are faculty me

'y} -e+17 . Total Score Standard -5

IRT -
i

Weight =0.15

Score 1-5

standard 6: Institutlonal palicles and process control
EOIS

1. Is the process by which students are admilted to the program are based on quantitative and qualitative criteria and

4

clearly documented?

2. 15 the process by which students are registered on the program and monitonng, of students’ progress ta ensuee tmely

completion of the program are documented and this process is periodically evaluated to ensure that it is meeting its

objectives?

statement. These processes must be periodically evaluated to ensure that they are meeting with their objectives

3. s the process of recruiting and retaining highly qualified department members are in place and clearly documented?
Also, processes and procedures for department evaluation, and promotion must be consistent with the institution mission

4. Is the process and procedures used to ensure that teaching and delivery of module material to the students

emphasises active learning and that module learning outcomes are met. The process must be periodically evaluated to

ensure that it is meeting its objectives.

(%1 CamScanner


https://v3.camscanner.com/user/download

5. Isthe process that ensur

SEsndardy Sru iy am:lcsllha'l (;dradu.ncs have completed the requirements of the programme are based on

: 4 clearly documented procedures. Thi v o ) L hat it

is meeting its objectives. PGS TSk bepesiodically evaliated to eajuve that 5

6. Are Programm i

B s produce information for external audiences about the learning opportunitics they offer that is fit for
purpose. accessible and trustworthy? S PP Ly “
7. Are Program i i 2
; grammes produce information for students about the learning cpportunities they offer that is fit for purpose, )

accessible and trustworthy? 2

8. Are Programmes are managed to high ethical standards when dealing with faculty, staff, students and other 7 - S

stakeholders? 5 :

s Totzl Score Standard =6 <o - . - S ' ’ . 33 o ‘
- e TIPS ) ;o

P —
L S 5 e1-3 |
fl. The institution have the i 4 |
I; Does the library cor ! ;:-‘i"'_‘T;t_’_ S i _‘

3. Are the class rooms ang cffices a22guately equipped z2nd czpable cf halping faculty carry out thair responsit s? ,, 3 "

]
ST D RN B p sy Ty ¢, Total Score Standard =7 - 2. - i -n. co . EES TR el ¥ )
Standard 8 — Institutionzl general requirements |Weight =010 | Weightaz2Standarde |
2015 Score 1-5 7

1. Is thenstitution ensures that research degrees are awarded in a reszarch envircnment that provides secura acadamic
Precepts, standards and international best practices for doing research and learning about research approaches, methods,

procedures and protocols, and which tzkes azcount of social and industrial needs? 5 AR TT10.00 ol "
2. Is this envircnment offers students quality opportunities and the supron they need to achieve successful academic, g - i
perscnal and professionzl cutcomes from their research depre=s, 5 - :
’ s i R T S T s "o ..Total Score Standard -8 - SRR T BT T e | S 310 2 |
| Gt iSizn s e e % . OVERALLASSESSMENT SCORE - - » — - o o L LAY 82.35 [
Conclusion s crze etriel v lios s 207 e U T HR S YIRS e ~]

The BS Psychology [Clinical) is a new program with having only three semster intake is doing we!l, generally the parameters and allied supportis avaizlable, with need to focus
more on provisioning. Chapter 8 score Is generalised as this is under level 7 degree program.

e 854 S VGn s s b er i % s 1T I T DT e
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Recommendation: s/ w2 - s

8

1. PHD Faculty is mandatory to run the program as per HEC requirement. 2, Facuity Development Opportunities are required. 3. The library must be updated wath books and
journals od latest editions. 4. Under BoS, do revise the content of curricululm as per HEC new guidelines for the programs. S. The departmental mission and objectives must be
alligned viith the university Vision and Mission. 6. The frequency of BoS is low, must condcut as a regular feature,which benefits the students.
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2 RASHID LATIF KHAN UNIVERSITY , 2. [5 .3
X 2 35 KM Ferozepur Road, Lahore
Ry A chartered University
Office of the Quality Enhancement Cell
IMPLEMENTATION PLAN IQA
PROGRAM BS Psychology (Clinical)
Implementation Plan Summary
AT Findings & Intended Corrective Actions Intended Implementation Period Responsible Body Resources Needed
Recommendations
e The Ph. D. Faculty is To regularly advertise vacancies | Job vacancy has regularly been HR Department, Advertisement Budget
mandatory to run the on job portals digital / print and | advertised in accordance with Marketing
program as per HEC social media platforms. university procedures and HEC Department,
requirement. Criteria. However, only one candidate | Department Head
applied for the position, but he did not
meet the eligibility criteria as his PhD
was still in progress.
The vacancy is advertised regularly
and HR has the record.
¢ Faculty Development To organize Faculty Considering that the University isin | University Faculty Trainers/facilitators;
Opportunities are required. | Development Programs (FDPs) | infancy, University has conducted its Development venue or online
first full fledge FDP in summer 2025 | Program Team platform; training

budget

PQO'Q A Q,F SB)
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from 30% June-11" July, 2025
consisting of 19 sessions.
University will conduct FDP on yearly {
basis in Summers, mainly focusing on |
Outcome-Based Learning, Andragogy,
basic teaching & research skills,

student counselling & mentoring.

The library needs to be To share list of required books | Department has submitted the list of Department Faculty . Updated book/journal l
updated with books and and journals; prompt updates to | required books. and Library Team i lists; acquisition !
journals of the latest library collection | budget
editions. 'I .
Under BoS, do revise the To conduct Board of Studies BOS meetings have been regularly BOS Committee, BOS agendas & 5
content of curriculum as per | meetings; update SOS; ensure | conducted and SOS are updated as per | Department Faculty | documentation
HEC new guidelines for the | compliance with HEC HEC Notification & Head support
programs. regulations. No.HEC/CD/NCRC/PSYC/2025/7162.
Subsequent BOS meetings will be held
quarterly.
The frequency of BoS is To develop a schedule for BOS | Already 3 BOS meetings have been Department Head,
low, it must be conducted as | meetings and maintain detailed | conducted with in 1.5 year prior to Faculty and BOS
a regular feature, which records and minutes PREE and the requisite data was Committee
benefits the students. provided at the time of review.

However, department has conducted
4" BOS meeting after PREE and will

be conducting meetings regularly.

bp2orz
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The departme issi
ntal m P } : . . -
sl 1ssion To establish internal committce | Committee will be established within a Department Faculty Meeting sessions

and objectives mu . o0 ,
S St be to align Department’s Mission | month and the drafl will be presented reference materials,

igned with iversi AT g : R

2 the university | and objectives with University’s | in subsequent Academic Council documentation
Vision and Missjon. Mission Meeting
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